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EXECUTIVE SUMMARY

	Automotive



The Program Review Committee met and reviewed the Automotive Technology two-year update on March 12, 2013.  



We have accepted the report, with the following findings: 



· There were no significant changes to the program in the last two years.

· There is adequate demand for the program.

· The program meets student needs.

· External issues exist, but serve to benefit the program.

· The cost of the program is such that income covers expenditures.

· [bookmark: _GoBack]The program is on track to continue, with goals identified for the next two years.



































PART 1 PURPOSE OF THIS PROGRAM



The purpose of the Automotive Technology Program is to provide students with the necessary skills to work in an ever-expanding field. To this end, the Automotive Technology Program provides students with basic, entry-level skills, professional development opportunities for working technicians, and certification and degree options.



Associate of Science (Occupational) Automotive:

The Associate of Science in Automotive Technology is a two-year course of study designed to prepare students intending either to continue study at a technical school, or to enter the workforce.



Certificate in Automotive Technology:

The certificate in Automotive Technology is an 18 unit course of study designed to prepare students with the theory and practical skills necessary for entry-level employment as automotive technicians. Students will learn the operation, maintenance, and repair of all types of vehicles.



Certificate in Automotive Fabrication:

The certificate in Automotive Fabrication is a 16 unit course of study designed to prepare students with the theory and practical skills necessary to build and race stock cars at our local I-10 Speedway.



In addition to the desirability of the degree and certificate programs, individual AUT courses provide students with practical skills.





PART 2 DEMAND FOR THIS PROGRAM


Projections of Employment by Occupation, 2010-2020





Occupations Matched to Top Code(s):

094800   Automotive Technology





Geography: Riverside‐San Bernardino‐Ontario MSA

Counties: Riverside County, San Bernardino County







		SOC Code

		Occupation Title

(Link to Occupation Profile)

		2010-2020

Employment

		Annual Job

Openings1



		



493023

		Automotive Service Technicians and

Mechanics

		



7,460

		



277



		



499098

		Helpers, Installation and Repair Workers

		



1,140

		



61



		



492096

		Electronic Equipment Installers and

Repairers, Motor Vehicles

		



260

		



7



		

		Total

		8,860

		345







Table Generated on 2/6/2013





1Total Job Openings are the sum of new jobs from growth plus net replacements. Annual job openings are total job openings divided by the number of years in the projection period.





PART 3 QUALITY OF THIS PROGRAM



		COMPLETIONS 2010-2011



		Certificate/Degree

		Title

		Completed



		Certificate

		Automotive Fabrication

		1



		Certificate

		Automotive Technology

		5







		COMPLETIONS 2011-2012



		Certificate/Degree

		Title

		Completed



		Certificate

		Automotive Fabrication

		2



		Certificate

		Automotive Technology

		7







PART 4 EXTERNAL ISSUES

The automotive program faculty and staff continue to work with the local unified school district to facilitate the needs of the secondary students.


PART 5 COST OF THIS PROGRAM


		FALL 2010



		Course Code

		Course Title

		Credit

		Enrollment



		AUT 090 01

		Automotive Fabrication & Setup

		                2

		             16



		AUT 100 01

		Introduction to Automotive Technology

		                    3

		             19



		AUT 100 02

		Introduction to Automotive Technology

		                3

		             11



		AUT 101 01

		Basic Technician Skills

		                3

		             19



		AUT 101 02

		Basic Technician Skills

		                3

		             10



		AUT 110 01

		Brake Systems

		                3

		             25



		AUT 111 01

		Automotive Electrical Systems

		                3

		             23



		SPRING 2011



		Course Code

		Course Title

		Credit

		Enrollment



		AUT 090 01

		Automotive Fabrication & Set-up

		2

		13



		AUT 102 01

		Engine Analysis/Tune-up

		3

		26



		AUT 103 01

		Suspension, Steering & Alignment

		3

		23



		AUT 200 01

		Engine Diagnosis/Overhaul

		6

		18



		AUT 200 02

		Engine Diagnosis/Overhaul

		6

		15



		FALL 2011



		Course Code

		Course Title

		Credit

		Enrollment



		AUT 090 01

		Automotive Fabrication & Set-up

		2

		20



		AUT 100 01

		Introduction to Automotive Technology

		3

		20



		AUT 101 01

		Basic Technician Skills

		3

		24



		AUT 110 01

		Brake Systems

		3

		20



		AUT 111 01

		Automotive Electrical Systems

		3

		23



		AUT 212 01

		Automotive AC

		3

		14



		SPRING 2012



		Course Code

		Course Title

		Credit

		Enrollment



		AUT 090 01

		Automotive Fabrication & Set-up

		2

		11



		AUT 102 01

		Engine Analysis/Tune-up

		3

		25



		AUT 103 01

		Suspension, Steering & Alignment

		3

		24



		AUT 113 01

		Standard and Automatic Power Trains

		3

		11



		AUT 200 01

		Engine Diagnosis/Overhaul

		6

		16











		2010-

2011

		Salaries

		Benefits

		Supplies

		Contracts

		Capital

		Total

		FTEs



		AUT

VEA

LOT

		$96,398.70



		$26,101.79

$	-

		$5,141.05

$208.00

$1,742.58



		$



		$	-



		$129,592.12



		36.33



$167,118



		2011-

2012

		Salaries

		Benefits

		Supplies

		Contracts

		Capital

		Total

		FTEs



		AUT

VEA

LOT

		$97,047.00



		$30,103.14

		$4,160.00

$6,769.74

$8,692.18

		$

		$3,088.19	-

		$149,860.25



		34.66



$159,436







PART 6 TWO-YEAR PLAN


The Automotive program is continuing to collect data and amass information to build a state of the art Automotive Technology program. We are refining course outlines and examining current trends to update our certificate and degree program. All courses have had their student learning outcomes updated and assessment during the current year.



Automotive correspondence courses will be developed and offered by Fall 2013.
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PALO VERDE COMMUNITY COLLEGE DISTRICT 


 Successor Agreement Negotiations 


PALO VERDE COMMUNITY COLLEGE CSEA, CHAPTER 180 


March 12, 2013 


Spring, 2013: Due to unforeseen financial conditions, the Palo Verde Community College District 


(“District”) proposes to negotiate the following with CSEA Chapter 180: 


Article 3:  Compensation and Health and Welfare Benefits:  The District proposes potential 


changes to Article 3 relevant to the 2012 MOU salary agreement to potentially adjust the salary 


schedule/benefits options based on current and anticipated financial conditions.  The District also 


proposes potential changes regarding step and column advancement, including but not limited to 


freezing step and column advancement if the FTES apportionment justifies.    The District also may 


clarification language regarding professional growth compensation, discussion of fees for 


employees/family members attending Palo Verde College, related Health and Welfare issues, salaries for 


classified employees transferred to the classroom, etc.   


Article 4: Hours and Overtime: §1 – clarification of working hours and overtime consistent with 


4/10 and 9/80 flexible work schedules. 


Article 7: Evaluations, Probation, and Personnel Rights: §1 - Review and reconsideration of the 


evaluation procedures and the evaluation form and the consideration of waiver of 


longevity for employees on a “performance improvement plan”. 


Article 8: Paid and Unpaid Leaves: Review and clarify language to be consistent with 


Education Code and Title 5 regulations related to §2, §3, §4, §5, §6, §7, §11, §12, §13, 


and §14 and to address such issues as floating holidays, vacation and sick leave accrual, 


sick leave/abuse and documentation, to include language that addresses flexible work 


schedules (9/80 and 4/10), application of sub-difference, catastrophic illness, 


catastrophic donation procedures and leave bank, and other aspects as may arise 


through discussion of the this Article. 


Other: Child Care: Discussion relevant to a “carve out” for the Child Care employees 


applicable to salary negotiations. 


The District is also reviewing other provisions of the Collective Bargaining Agreement.  Additional 


subjects of meeting and negotiating arising after the presentation of this initial proposal shall be made 


public within 24 hours pursuant to Government Code 3547(b). 
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PALO VERDE COLLEGE

Curriculum for Board of Trustees Approval

(Approved by Curriculum Committee March 14, 2013)

(CHANGES EFFECTIVE FALL 2013 UNLESS NOTED)



DESCRIPTION OF COURSES SECTION







DESCRIPTION OF COURSES (Pages 83-168)







NEW COURSES:



COMPUTER INFORMATION SYSTEMS



CIS 155 MANAGING OPERATING SYSTEMS

3 units 								          Course length: 36 hours lecture, 54 hours laboratory

This course introduces operating system software as it relates to hardware installation. Topics include hardware compatibility, Bios configuration, troubleshooting common errors, device configuration and memory management. In addition, students will install, maintain, and optimize an operating system installation. This course will also focus on tools for solving operating system problems, fixing operating system problems, networking, security, and hardware support.



CIS 175 COMPUTER HELP DESK SUPPORT

3 units 								          Course length: 36 hours lecture, 54 hours laboratory

Recommendation: It is recommended that students also enroll in CIS 170 Computer Maintenance.

This course focuses on essential analyst skills, understanding help desk tools, and problem-solving techniques. Real-world exercises, case studies, and analyses provide creative solutions to everyday opportunities and challenges. Participants learn the essential skills necessary to function effectively as a team member in the support center. This course contains all the information necessary to successfully obtain the necessary skills to work in a help desk support position.  It is recommended that students also enroll in the Computer Maintenance courses as the skills introduced in those courses work hand in hand with this course.



FIRE SCIENCE TECHNOLOGY



FST 129 WATER RESCUE FIRST RESPONDER

.5 units 								              Course length: 8 hours lecture, 2 hours laboratory

Prerequisite: This class is a First Responder level course and requires students to have basic knowledge in the areas of ICS and available local resources.

The Water Rescue First Responder course is an 10 hour class (8 hours lecture & 2 hours Lab) which is designed to educate the student about the equipment and procedures involved in moving and static water rescue.  The course is designed to introduce the students to the hazards of the water rescue environment.  This course also teaches the limitations of first responder - operations trained personnel for land based rescue.















SPEECH



SPE 105 INTRODUCTION TO INTERCULTURAL COMMUNICATION

3 units 								              			   Course length: 54 hours lecture

Advisory: Completion of ENG 099

Intercultural Communication is the study of communication between members of differing cultures and asks a series of questions about the nature of culture, Western ways of thinking in our approaches to other cultures, and the history of relations among West and East.  The course focuses on the relationship between culture and communication, emphasizing social psychological variables, verbal and nonverbal language systems, and cross-cultural communication breakdowns.  Practical application of intercultural communication principles to contemporary problems of cross-cultural and global communications is stressed, together with an introduction to new and post-colonial redefinitions of our relations with the world.





REVISED COURSES:





COMPUTER INFORMATION SYSTEMS



CIS 150 WINDOWS®

2 units 									Course length: 36 hours lecture, 18 hours laboratory

3 units								          Course length: 36 hours lecture, 54 hours laboratory

Introduces the Microsoft Windows graphics user interface. Includes all major operating functions and commands and  gives a hands-on sampling of application software. Covers the different operating modes, setup procedures and data interchange. This course may be repeated up to three (3) times.

This course introduces the Microsoft Windows operating system software. Topics include operating system concepts, program resources, and their allocations, job scheduling, exception handling, set-up, the relationship of operating system, hardware and user programs, time sharing and teleprocessing.


CIS 170 COMPUTER MAINTENANCE®

2 units 									Course length: 36 hours lecture, 18 hours laboratory

3 units								          Course length: 36 hours lecture, 54 hours laboratory

Recommended: CIS 101 and CIS 150

Fundamentals of personal computer hardware, including ports, boards, buses, memory, disk drives, controllers,  monitors, and printers, as well as PC configuration, preventive maintenance, and diagnostics; stresses the skills  required to pass the Electronics Technician A+ Certification Test. Computer-aided instruction and hands-on lab exercises are included. (Repeatable: May be taken four times only.)

This course introduces the Microsoft Windows operating system software.  Topics include operating system concepts, program resources, and their allocations, job scheduling, exception handling, set-up, the relationship of operating system, hardware and user programs, time sharing and teleprocessing. Additional emphasis will be placed on motherboard configuration, supporting processors, upgrading memory, supporting hard drives, installing and supporting I/O devices, multimedia devices and mass storage, as well as PC maintenance and troubleshooting strategies.



CRIMINAL JUSTICE



CRJ 103 CRIMINAL LAW

3 units 											       Course length: 54 hours lecture

Prerequisite: CRJ 115

This course provides a study of the development of criminal law from English Common Law to the present. It will also acquaint the students with the elements of various crimes, the requirement of criminal intent and the various defenses that may be raised in resisting criminal prosecution. The course studies the authority of government to regulate personal conduct within constitutional limits so that each individual may enjoy maximum freedom and liberty. This course may be offered as Pass/No Pass.

This course offers an analysis of the doctrines of criminal liability in the United States and the classification of crimes against persons, property, morals, and public welfare. Special emphasis is placed on the classification of crime, the general elements of crime, the definitions of common and statutory law, and the nature of acceptable evidence. This course utilizes case law and case studies to introduce students to criminal law. The completion of this course offers a foundation upon which upper-division criminal justice course will build. The course will also include some limited discussion of prosecution and defense decision making, criminal culpability, and defenses to crimes.







CRJ 104 CRIMINAL INVESTIGATION

3 units 											       Course length: 54 hours lecture

CRJ 104 focuses upon the basics of scientific investigation, with particular attention to the issues of securing a crime scene, search and collection of evidence, the preservation of physical evidence, and the legal aspects of evidence. In particular, Criminal Investigation examines the evaluation of collected evidence through scientific aids, the development of sources, and the conducting of interviews and interrogations. Additionally, CRJ 104 considers the organization of follow-up interviews, the role of psychological testimony, and the proper means of preparation for courtroom appearances. This course may be offered as Pass/No Pass.

This course addresses the techniques, procedures, and ethical issues in the investigation of crime, including organization of the investigative process, crime scene searches, interviewing and interrogating, surveillance, source of information, utility of evidence, scientific analysis of evidence and the role of the investigator in the trial process.



CRJ 115 INTRODUCTION TO LAW ENFORCEMENT/CORRECTIONS

3 units 											       Course length: 54 hours lecture

CRJ 115 provides an introduction to the criminal justice system, primarily to develop a general understanding of the criminal justice system’s response to crime in society. The general theme of this course involves the balance between community interests and individual rights that criminal justice decision making requires. The course explores this theme by examining the criminal justice process in some detail, focusing on how the system is structured to respond to crime. This requires an understanding of the core elements of the criminal justice system: police, courts, and corrections. This course may be offered as Pass/No Pass.

This course introduces students to the characteristics of the criminal justice system in the United States. Focus is placed on examining crime measurement, theoretical explanations of crime, responses to crime, components of the system, and current challenges to the system. The course examines the evolution of the principles and approaches utilized by the justice system and the evolving forces which have shaped those principals and approaches. Although justice structure and process is examined in a cross cultural context, emphasis is placed on the US justice system, particularly the structure and function of US police, courts, and corrections. Students are introduced to the origins and development of criminal law, legal process, and sentencing and incarceration policies.



CRJ 120 COMMUNITY RELATIONS

3 units 											       Course length: 54 hours lecture

This course introduces students to the role of community relations in the American justice system with particular attention to the impact of the news media, public information, research groups, lobbyists, and “grass-roots” community organizations. Additionally, the course considers the responses to mass media, community action, and political pressure that are available to law enforcement officials and employees of the criminal justice system at large. This course may be offered as Pass/No Pass.

This course examines the complex, dynamic relationship between communities and the justice system in addressing crime and conflict with an emphasis on the challenges and prospects of administering justice within a diverse multicultural population. Topics may include the consensus and conflicting values in Cultural, Religion, and Law.  Additionally, the course considers the responses to mass media, community action, and political pressure that are available to law enforcement officials and employees of the criminal justice system at large. This course may be offered as Pass/No Pass.



CRJ 206 LEGAL ASPECTS OF EVIDENCE

3 units 											      Course length: 54 hours lecture

This course focuses upon rules of evidence in Western jurisprudence, from their beginnings in the Middle Ages to their development in the English Courts, and into their present application in the United States. CRJ 206 examines our present legal theories and practices in their historical context, paying specific attention to such matters as the nature of hearsay evidence, the Exclusionary Rule, the Fruit of the Poisonous Tree Doctrine, and the Miranda Warnings. Additionally, Legal Aspects of Evidence takes up the basic rules governing admissibility of evidence, with particular attention to witness credibility, fingerprint and DNA evidence, and other means of scientific and physical testimony. This course may be offered as Pass/No Pass.

This course examines categories of evidence and legal rules governing its admission and exclusion in the criminal process.



FIRE SCIENCE TECHNOLOGY



FST 080 FIREFIGHTER BASIC SKILLS®

[bookmark: _GoBack].25-24 units 							       Course length: 5-336 hours lecture, 5-362 hours laboratory

Prerequisite: Student must be currently employed as a first responder or have been accepted into a training program.

This course is designed to assure a basic and predictable level of safety, knowledge, skills and abilities among those individuals destined for assignment to a municipal or industrial fire department and members of State Urban Search and Rescue Teams. an industrial fire crew. This course is repeatable. This course may be offered as Pass/No Pass.



FST 100 FIRST RESPONDER – FIRST AID AND CPR AMERICAN RED CROSS – EMERGENCY MEDICAL RESPONSE®

2.5 units 								   Course length: 40 hours lecture, 16 hours laboratory

								            Course length: 45 hours lecture, 6 hours laboratory

Prerequisite: Must be employed as a first responder or have instructor approval.

This is a lecture course combined with hands-on advanced First Aid and Cardiopulmonary Resuscitations (CPR) for basic life support pre-hospital care providers. This course is repeatable. This course may be offered Pass/No Pass.

This course will provide the student with the knowledge and skills necessary to respond to an emergency medical event as an emergency medical responder (EMR), and to help sustain life, reduce pain, and minimize the consequences of injury or sudden illness until more advanced medical personnel take over.  This course content and activities will prepare you to make appropriate decisions about the proper medical care to provide victims in a medical emergency.  The course teaches the skills an EMR needs in order to act as a crucial link in the emergency medical services (EMS) system. This course is repeatable. This course may be offered Pass/No Pass.



NURSING



NUR 117 NUTRITION FOR NURSING NURSES

1.5 units 										       Course length: 27 hours lecture

Prerequisites: Admission or acceptance into the Traditional or Fast Track Nursing Program and to those students who are interested in entering either program.

This course is designed to meet the needs of the Vocational Nursing student. It introduces the students to the essential nutrients and their functions and emphasizes nutritional needs of clients experiencing problems with the integumentary, musculoskeletal, endocrine, cardiovascular and urinary systems and later applies this information when caring for hospitalized clients experiencing problems with these various systems. Communicable diseases and gerontological problems are also addressed. Nutritional needs of maternity, pediatric and rehabilitation patients are discussed at the end of the semester. It meets the requirements of the Board of Vocational Nursing and Psychiatric Technicians. NOTE: This class is not transferable as a stand-alone Nutrition class. It meets the requirements of the Board of Vocational Nursing and Psychiatric Technicians.



NUR 151 INTRODUCTION TO IDENTIFYING & UNDERSTANDING EKGs INTRODUCTION TO IDENTIFICATION OF CARDIAC RHYTHM STRIPS

3 units 											       Course length: 54 hours lecture

Entry Level Skills: Strongly recommend intermediate reading and math skills, as comprehension of materials, and math calculations are a vital part of accurate identification and interpretation of rhythms.

This course is designed to: teach the beginning student the pathophysiology of the heart and the cardiac conduction system; teach the criteria for dysrhythmia recognition, teach the beginning student identification of the most common dysrhythmias (benign and lethal), and how to identify a rhythm on the cardiac monitor. Treatment modalities for serious and lethal dysrhythmias will be discussed. This course also satisfies professional licensure board requirements for 54 continuing education hours for the RN, LVN, CNA, and EMT professionals.



SOCIOLOGY



SOC 101 INTRODUCTION TO SOCIOLOGY

3 units 											       Course length: 54 hours lecture

Prerequisite: Eligible for ENG 099

This course is an introduction to sociology as a way of understanding the world. Sociology is a field of study that explains social, political, and economic phenomena in terms of social structures, social forces, and group relations. The course will introduce students to the field by focusing on several important sociological topics, including socialization, culture, the social construction of knowledge, inequality, race and ethnic relations, poverty, and political sociology. 


SOC 111 MARRIAGE AND THE FAMILY

3 units 											       Course length: 54 hours lecture

Prerequisite: Eligible for ENG 099

This course is designed to investigate the structures and functions of the family institution historically, cross-culturally, and in American Society. Attention is on changing gender roles, family stability, family structure and definitions of the family. In addition, emphasis is placed on the family’s relationship to economic structures, political institutions, and belief systems. This course is useful for students contemplating majors or careers in sociology, counseling, psychology, social work, and related fields.





SPANISH



SPA 101 ELEMENTARY SPANISH I

5 units 											       Course length: 90 hours lecture

Prerequisite: Eligibility for ENG 099 or similar skills for Spanish speakers, or equivalent placement via the testing/counseling process.

This interactive course is an introduction to understanding, speaking, reading and writing Spanish. Emphasis is on the vocabulary, grammar and cultural knowledge necessary to communicate in everyday situations. It includes pronunciation, intonation, and the geography and cultures of Spanish-speaking countries. Note: This course is not intended for students who have attended schools where Spanish was the language of instruction.



UPDATED COURSES:

CHD 205 ADULT SUPERVISION: MENTORING IN A COLLABORATIVE LEARNING SETTING

CRJ 164 LAWS OF ARREST, SEARCH & SEIZURE®

CRJ 165 ARREST AND FIREARMS®



COURSES APPROVED FOR CORRESPONDENCE EDUCATION:

CIS 150 WINDOWS®

CIS 155 MANAGING OPERATING SYSTEMS

CIS 170 COMPUTER MAINTENANCE®

CIS 175 COMPUTER HELP DESK SUPPORT

SOC 101 INTRODUCTION TO SOCIOLOGY

SOC 111 MARRIAGE AND THE FAMILY

SPA 101 ELEMENTARY SPANISH I

SPE 105 INTRODUCTION TO INTERCULTURAL COMMUNICATION



COURSES APPROVED FOR DISTANCE EDUCATION:

CHD 205 ADULT SUPERVISION: MENTORING IN A COLLABORATIVE LEARNING SETTING

CIS 150 WINDOWS®

CIS 155 MANAGING OPERATING SYSTEMS

CIS 170 COMPUTER MAINTENANCE®

CIS 175 COMPUTER HELP DESK SUPPORT

CRJ 103 CRIMINAL LAW

CRJ 104 CRIMINAL INVESTIGATION

CRJ 115 INTRODUCTION TO LAW ENFORCEMENT/CORRECTIONS

CRJ 120 COMMUNITY RELATIONS

CRJ 206 LEGAL ASPECTS OF EVIDENCE

SOC 101 INTRODUCTION TO SOCIOLOGY

SOC 111 MARRIAGE AND THE FAMILY

SPA 101 ELEMENTARY SPANISH I

SPE 105 INTRODUCTION TO INTERCULTURAL COMMUNICATION



COURSES TO BE MOVED TO INACTIVE STATUS:

NUR 101 CERTIFIED HOME HEALTH AIDE



COURSES/PROGRAMS TO BE DELETED FROM THE CATALOG:

BIO 080 SUPPLEMENTAL INSTRUCTION FOR BIOLOGICAL SCIENCES

BIO 115 EVOLUTION

NUR 108 NUTRITION I

NUR 111 NUTRITION II

NUR 113 ASSESSMENT SKILLS FOR THE CERTIFIED NURSING ASSISTANT

CERTIFICATE OF CAREER PREPARATION – CERTIFIED HOME HEALTH AIDE

CERTIFICATE OF CAREER PREPARATION – IV THERAPY





NEW PROGRAMS:



CERTIFICATE OF CAREER PREPARATION:

COMPUTER MAINTENANCE AND HELP DESK SUPPORT



Course		Title				Units
CIS 150	Windows			3
CIS 155 	Managing Operating Systems	3
CIS 170 	Computer Maintenance		3
CIS 175 	♦Computer Help Desk Support	3



Total Required Units				12



REVISED PROGRAMS:



A.S. DEGREE REQUIREMENTS:

COMPUTER INFORMATION SYSTEMS


Course	Title 				Units

Required Courses (18 units):



CIS 101	Introduction to Computer &

	Information Systems            	3

CIS 102	Personal Computer Applications	3

CIS 123	Web Page Design - HTML	3

CIS 130	Introduction to 3D Computer

	Animation	3

OR

CIS 150	Windows	3

♦CIS 248	Systems Analysis and Design	3

CIS 265 	Adobe Photoshop	3

OR

CIS 170	Computer Maintenance	3



Restricted Electives (6 units):



CIS 124	Web Page Design Tools	3

CIS 131	Animation Principles and 

	Production I	3

CIS 132	Animation Principles and

	Production II	3

CIS 133	Advanced 3D Computer Animation	3

CIS 155	Managing Operating Systems	3

CIS 175	Computer Help Desk Support	3

CIS 260	Desktop Publishing	3



Restricted Courses (3 units):



♦MAN 105	Principles of Management and

	Organizations	3

MAN 106	Personnel Management	3

♦MAN 107	Small Business Management	3

♦BUS 201	Principles of Organizational 

	Leadership	3



Total Required Units 	27
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 	E X E C U T I V E  S UMM A R Y 	



F I R E SC I E NC E







The Program Review Committee met and reviewed the Fire Science Technology two-year update on March 12, 2013.  

We have accepted the report, with the following findings: 

· There were no significant changes to the program in the last two years.

· There is adequate demand for the program.

· The program is of high quality due to the ongoing identification and assessment of student learning outcomes, and curriculum alignment with the California State Fire Marshall requirements.

· External issues exist, but do not interfere with the program’s ability to meet student needs.

· The cost of the program is such that income exceeds expenditures.

· The program is on track to continue, with goals identified for the next two years.
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PA R T 1 :  PUR PO S E  O F  T H I S  PR O G RA M









The purpose of the program is to provide first responders and public safety officers of California with the necessary skills to work in their ever-changing environment.  Palo Verde College will continue to contract with the most highly skilled educators to provide state-of-the-art fire training and hazardous materials training in the State of California.









P A R T  2 :  DE M A N D  F O R  T H I S  P R O G RA M





Job Outlook:

Most job openings will be created by the need to replace Fire Fighters who retire, transfer to supervisory positions, or leave the field for other reasons. Fire Fighting occupations attract many job seekers because the work is challenging, a high school diploma is sufficient for entry, and pensions are offered upon retirement. The number of qualified applicants is usually greater than the number of job openings in most communities. Applicants can improve their employment opportunities by completing a Fire Fighting program at a community college, and by obtaining emergency medical technician (EMT) certification.

Projections of Employment:

In California, the number of Fire Fighters is expected to grow slower than average growth rate for all occupations. Jobs for Fire Fighters are expected to increase by 7.0 percent, or 2,300 jobs between 2010 and 2020.

Occupations Matched to Top Code(s):

332011   Fire Fighters





Geography: Riverside-San Bernardino-Ontario MSA

Counties: Riverside County, San Bernardino County


		Estimated Employment and Projected Growth
Fire Fighters



		Geographic Area
(Estimated Year-Projected Year)

		Estimated
Employment

		Projected
Employment

		Numeric
Change

		Percent
Change

		Additional Openings
Due to Net
Replacements



		California 
(2010-2020)

		33,100

		35,400

		2,300

		7.0

		9,100



		Source: EDD/LMID Projections of Employment by Occupation



		















Annual Job Openings:

In California, an average of 230 new job openings per year is expected for Fire Fighters, plus an additional 910 job openings due to net replacement needs, resulting in a total of 1,140 job openings.

Occupations Matched to Top Code(s):

332011   Fire Fighters





Geography: Riverside-San Bernardino-Ontario MSA

Counties: Riverside County, San Bernardino County



		Estimated Average Annual Job Openings
Fire Fighters



		Geographic Area
(Estimated Year-
Projected Year)

		Jobs From Growth

		Jobs Due to
Net Replacements

		Total Annual
Job Openings



		California 
(2010-2020)

		230

		910

		1,140



		Source: EDD/LMID Projections of Employment by Occupation



		





1Total Job Openings are the sum of new jobs from growth plus net replacements. Annual job openings are total job openings divided by the number of years in the projection period.





2This occupation has been suppressed due to confidentiality.





PA R T   3 :   Q U A LIT Y   O F   T H IS   P R O G RAM 







Presently, Palo Verde College offers five certificates in the Fire Science field and one AS degree in Hazardous Materials.  In the past year, we have developed Student Learning Outcomes (SLOs) for these courses.  Since each of these courses are necessary to public safety, the instructors of these courses require the participants to pass exams specific to any given Fire Science skill with 100% accuracy.  This data can be demonstrated through SLO analysis for each of the FST courses offered through Palo Verde College.  In addition, Palo Verde College has been working closely with instructors in this area to revise, update, and create new curriculum as required in their trade which also aligns with the California State Fire Marshall requirements.  Palo Verde College is looking to address remote students in this field who might be interested in pursuing an AS degree in Fire Science.  Through this process, Palo Verde College will determine if a need for this degree exists and methods in which to offer it online to remote students.  It is important to note that a majority of the students who pursue completion of FST courses live in areas of California outside of the Blythe area.

























PA R T   4 :   EX T ER N A L   I S S U ES 





The Fire Science Program continues to try and keep pace with the changing curriculum at the State Fire Marshal’s office.  Course content is being modified continually.  As state-level budget shortfalls occur, the number of FST courses that are offered may decline.  As post 9/11 money diminishes, many battalions, fire departments, and public safety officers will need to continue their training, but may be forced to limit the amount of training that they can afford.  For this reason, the Accreditation Team recommended that PVC not rely so heavily on this as a source of FTES generation.  We are currently attempting to diversify the courses in which we offer and create powerful and demanded degrees and certificates which will continue to be needed even if state budget cuts affect public safety training monies.







PA R T  5 :  C O S T  OF  T H I S  P R OG R A M





Fire Science Expenses, FTES, and Profit:



		2010-2011

		SALARIES

		BENEFITS

		SUPPLIES

		CONTRACTS

		TOTAL EXP.

		FTES

		FTES ($) GENERATED

		PROFIT



		FST

		$  104,568.92

		$  19,743.95 

		$  0.90 

		$  866,595.37 

		$  990,909.14 

		386.67

		$  1,765,082.82

		$  774,173.68



		2010-2011

		SALARIES

		BENEFITS

		SUPPLIES

		CONTRACTS

		TOTAL EXP.

		FTES

		FTES ($) GENERATED

		PROFIT



		FST

		$  37,234.20

		$  4,686.09 

		$  19.52 

		$  462,497.38 

		$  504,437.19 

		302.45

		$  1,380,632.83

		$  876,195.64









Equation for FTES Calculation:  (WSCH * TLM *  #of students) / 525





FTES Generated 2010-11=386.67	Cost of Program 2010-2011=$ 990,909.14	Profit 2010-2011=$  774,173.68



FTES Generated 2011-12=302.45	Cost of Program 2011-2012=$ 504,437.19	Profit 2011-2012=$  876,195.64





*1 FTES=$4564.83



** (FTES x $4564.83) – Cost of Program = Profit/Loss



PA R T   6 :   T WO - Y E AR   P L AN 







Fire Science faculty and staff will work towards the following goals:



· Continue to update, revise, and design new curriculum as needed.


· Work with other districts to allow PVC to offer courses in their institution’s geographic area.

•	Work towards and assist with the distance learning matriculation process to increase program completers.

•	Continue   implementing   online   registration   and   enrollment   to   better   streamline operations.

•	Analyze SLO data to determine course and program effectiveness.

•	Continue evaluating instructors who teach FST courses.
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		Term/year		Course		Title		Student Name		Location		Credit Type		Age

		FA2013		ABE 055		Folk Music		Chavez, Brenna N. 		NDLS		Noncredit		13

		FA2013		GES 115		The Master Student		Gamez, Alberto		MCM		Dual		15

		FA2013		ABE 040		Computers Made Simple		Gamez, Valentin		MCM		Noncredit		12



&"Arial,Regular"&9K-12 Enrollment
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REVISED BARGAINING PROPOSAL OF THE 


PALO VERDE COMMUNITY COLLEGE DISTRICT 


FOR A SUCCESSOR AGREEMENT WITH THE 


PALO VERDE COMMUNITY COLLEGE ASSOCIATION 


March 12, 2013 


Spring, 2013: Due to unforeseen financial conditions, the Palo Verde Community College District 


(“District”) proposes to negotiate the following: 


CTA and PVCCD MOU for 2012-13: Contingent upon the final Governor’s Budget, COLA, and FTES 


apportionment, the District may need to propose deletions, additions, and/or  modifications or 


extensions to the MOU previously agreed upon to address prior budget challenges. 


Article II: Compensation and Benefits:  The District proposes potential changes to Article II, §1 


and §3 to adjust the salary schedule and §4 benefits options based on current and anticipated financial 


conditions.  The District also proposes changes regarding step and column advancement, including the 


option of freezing step and column advancement if needed to address budget deficit issues.    The 


District also proposes clarification language regarding §1 and §4, compensation and benefits for non-


teaching faculty being assigned to the classroom.   The District proposes language clarifying §3, extra 


duty days and special assignments pertaining to non-teaching faculty being assigned to the classroom.   


The District proposes clarity regarding the role and job description for the Division Chair. 


Article III: Faculty Service Areas:   The District proposes discussion of Article III, §2, and possible 


implementation of faculty service areas for future reduction –in-force.  The District also proposes 


clarification and changes to §4, Retraining. 


Article IV: Calendar and Hours of Work:    The District proposes Article IV, §1, §9, §10, and §13,  


clarification regarding the teaching and non-teaching load, criteria for emergency assignment of 


overload, minimum and maximum class size guidelines, failure to make load, work days, and calendar 


and supplementary assignments for non-teaching faculty being assigned to the classroom.  The District 


also proposes changes to §14, to clarify vacation and definition of 12 month academic employees.  The 


District also proposes changes to §15, the class size for Distanced Education and on-line courses. 


Article V: Faculty Evaluation Procedure:  Consistent with Accreditation Standards, the District 


proposes clarification regarding the evaluation process specific to probationary (non-tenured) and 


permanent (tenured) faculty, and the cycle for full and adjunct faculty including the process for 







evaluating faculty who teach correspondence and on-line courses and the use of and issuance and 


timeline for student evaluations. 


 The District is also reviewing other provisions of the Collective Bargaining Agreement. Additional 


subjects of meeting and negotiating arising after the presentation of this initial proposal shall be made 


public within 24 hours pursuant to Government Code 3547(b). 












WELDING DEPARTMENT







PROGRAM REVIEW 12-13



For the Period of Fall 2010 through Spring 2012































PALO VERDE COLLEGE
ONE COLLEGE WAY
BLYTHE, CA  92225





EXECUTIVE SUMMARY

Welding


[bookmark: _GoBack]The Program Review Committee met and reviewed the Welding Technology two-year update on 

March 12, 2013.  



We have accepted the report, with the following findings: 


· There were no significant changes to the program in the last two years.

· There is adequate demand for the program.

· The program meets student needs.

· External issues exist, but serve to benefit the program.

· The cost of the program is such that income covers expenditures.

· The program is on track to continue, with goals identified for the next two years.







































PART 1 PURPOSE OF THIS PROGRAM



The purpose of the Welding Technology program is to provide students with the necessary skills to work in an ever-expanding field.  Welding students will learn entry/ intermediate level skills that will prepare them for work in the welding industry.  Professional development opportunities for working technicians are also an important part of the program.





PART 2 DEMAND FOR THIS PROGRAM


Projections of Employment by Occupation, 2010-2020





Occupations Matched to Top Code(s):

095650   Welding Technology





Geography: Riverside‐San Bernardino‐Ontario MSA

Counties: Riverside County, San Bernardino County





Annual Job Openings by Occupation



		SOC Code

		Occupation Title

(Link to Occupation Profile)

		            2010

Employment

		Annual Job

Openings1



		514121

		

    Welders, Cutters, Solderers, and Brazers



		

             3,090

		

115





		    472151

		   Pipelayers











		730



		31





		    499044





		   Millwrights

		140



		3



		    514031

		    Cutting, Punching, and Press Machine Workers

		 	1,660

		23



		    512099

		    Assemblers and     Fabricators

		3,380

		96



		    499071

		Maintenance and Repair Workers

		10,360

		291



		

		Total:

		           19,360

		559









1Total Job Openings are the sum of new jobs from growth plus net replacements. Annual job openings are total job openings divided by the number of years in the projection period.





2This occupation has been suppressed due to confidentiality.



PART 3 QUALITY OF THIS PROGRAM



		COMPLETIONS 2010-2011



		Certificate/Degree

		Title

		Completed



		Certificate



		               Welding Technology



		         22





		Degree

		AS Welding Technology

		1







		COMPLETIONS 2011-2012



		Certificate/Degree

		Title

		Completed



		Certificate

		Welding Technology

		        13









PART 4 EXTERNAL ISSUES

The welding program faculty and staff continue to work with the local unified school district to facilitate the needs of the secondary students.






PART 5 COST OF THIS PROGRAM


		                                                           Fall 2010



		Course Code

		Course Title

		Credit

		Enrollment



		WEL 100 01

		Oxyacetylene Gas Welding

		3

		20



		WEL 100 03

		Oxyacetylene Gas Welding

		3

		15



		WEL 101 01

		Shielded Metal Arc Welding

		3

		19



		WEL 101 02

		Shielded Metal Arc Welding

		3

		18



		WEL 200 01

		Advanced Gas Metal Arc Welding

		3

		17



		WEL 201 01

		Advanced Gas Tungsten Arc Welding

		3

		17



		

		



















		

		



		







		

		

		





		Course Code

		Course Title

		Credit

		Enrollment



		WEL 102 01

		Basic Gas Metal Arc Welding

		3

		19



		WEL 102 02

		Basic Gas Metal Arc Welding

		3

		16



		WEL 103 01

		Basic Gas Tungsten Arc Welding

		3

		19




		WEL 103 02

		Basic Gas Tungsten Arc Welding

		3

		11



		WEL 202 01

		Advanced Oxyacetylene Gas Welding

		3

		18



		WEL 203 01

		Consolidated Welding

		3

		20



		

		

		

		







		Spring 2011







		Fall 2011



		Course Code

		Course Title

		Credit

		Enrollment



		  WEL 100 01

		 Oxyacetylene Gas Welding

		                     3

		                     17



		WEL 101 01

		  Shielded Metal Arc Welding

		3

		                  19



		WEL 200 01

		  Advanced Gas Metal Arc Welding

		3

		20



		WEL 201 01

		  Advance Gas Tungsten Arc Welding

		3

		19



		WEL 102 01

		  Basic Gas Metal Arc Welding

		3

		18



		

		

		

		



		Spring 2012



		Course Code

		Course Title

		Credit

		Enrollment



		WEL   102 01

		  Basic Gas Metal Arc Welding

		3

		18



		WEL   103 01

		  Basic Gas Tungsten Arc Welding

		3

		22



		WEL   103 02

		  Basic Gas Tungsten Arc Welding

		3

		19



		WEL   202 01

		  Advanced Oxyacetylene Gas Welding

		3

		22



		WEL   203 01

		  Consolidated Welding

		3

		25



		 

		

		

		



		

		

		

		





		2010-

2011

		Salaries

		Benefits

		Supplies

		Contracts

		Capital

		Total

		FTEs



		WEL

VEA

LOT

		$121,890.84



		$28,721.59



		  $4,514.40

  $9,998.91

$10,573.44

		           $35.00

		



		$175,734.18



		35

$161,000.00





		2011-

2012

		Salaries

		Benefits

		Supplies

		Contracts

		Capital

		Total

		FTEs



		WEL

VEA

LOT

		$98,196.00



		$30,239.02

 

		  $5,000.00

   

     $656.14

		



		



		$134,091.16



		33

$151,800.00













PART 6 TWO-YEAR PLAN

Welding course outlines have been evaluated and up dated using the new approved course outline template. All courses have had their student learning outcomes updated and assessed during the current year.



Welding faculty and staff will continue to work with the counseling department to ensure all students receive matriculation services and have education plans that reflect their individual goals.



Welding correspondence courses are being developed. This will help increase our FTE’s from the prison population.



  	We are in the process of purchasing three (3) Virtual Reality Welding stations. Money to purchase these stations will come from VTEA funding designated for course improvement and curriculum development.  
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