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PALO VERDE COMMUNITY COLLEGE DISTRICT 
ADMINISTRATIVE PROCEDURE 7212 
 

Part-Time Faculty: Screening 
 
Procedures regarding academic employees should be read in conjunction with the appropriate 
collective bargaining agreement.  In the event there is a conflict between these procedures and the 
language in the collective bargaining agreement, the agreement shall prevail. 

 
Reference:   Education Code Sections 87481, 87482, 87482.5, 87482.8 
 
The District may employ any qualified individual as a temporary faculty member not more than 
60 percent of the hours per week that are considered a full-time assignment for regular 
employees having comparable duties shall be classified as a temporary employee, and shall not 
become a contract employee.  Service as a substitute on a day-to-day basis shall not be used 
for purposes of calculating eligibility for contract or regular status. 
 
Screening for temporary faculty shall, insofar as possible, be conducted in accordance with 
District practices and procedures for employment of regular faculty.  In particular, there shall be 
consideration given to principles of selection that assure the greatest opportunity for 
participation by underrepresented groups as required by District policies and procedures. 
 
 
 
 
 
(Formerly PVC Board Policy 4170 
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